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DOL releases new overtime proposal - DOL wants to raise the minimum salary threshold 

by 50%, from the current $23,660 to $35,308 per year ($679 per week). Over ONE MILLION 

WORKERS will be covered – and this move does not require Congressional approval. Using 

current wage data and extensive public input from six listening sessions, the Department is 

proposing an update to the salary threshold for overtime to go up from $455 to $679 per week 

(equaling $35, 308 annually). This new proposal would update the salary threshold using current 

wage data, projected to January 1, 2020.  

The current salary level was set in 2004. Under this new proposed rule, more than a million 

American workers would become eligible for overtime. Details of the proposal are outlined on 

the DOL's press release: 

The proposal increases the total annual compensation requirement for "highly compensated 

employees” (HCE) from the currently-enforced level of $100,000 to $147,414 per year. 

• A commitment to periodic review to update the salary threshold. An update would 

continue to require notice-and-comment rulemaking. 

• Allowing employers to use nondiscretionary bonuses and incentive payments (including 

commissions) that are paid annually or more frequently to satisfy up to 10 percent of the 

standard salary level. 

• No changes overtime protections for: 

o Police Officers 

o Fire Fighters 

o Paramedics 

o Nurses 

o Laborers including: non-management production-line employees 

o Non-management employees in maintenance, construction and similar 

occupations such as carpenters, electricians, mechanics, plumbers, iron workers, 

craftsmen, operating engineers, longshoremen, and construction workers 

• No changes to the job duties test. 

• No automatic adjustments to the salary threshold. 

https://www.dol.gov/whd/overtime2019/ 

 

Electronic Resources for Managing Child Support Income Withholding Orders - 
The federal Office of Child Support Enforcement (OCSE) offers organizations a variety of 

online applications to help employers meet their responsibilities. 

 
The OCSE Child Support Portal provides a central location for organizations to: 

 

• update addresses, subsidiaries, points of contact, and supplemental information 

• report an employee’s termination or that the person never worked for you 

https://www.dol.gov/whd/overtime2019/
https://www.acf.hhs.gov/css
https://www.acf.hhs.gov/css/employers/child-support-portal


• notify nearly all states at one time about upcoming lump-sum payments 

 

If you are an employer with employees in more than one state, you can also register to report all 

new and rehired employees to a single state where you have employees. 

To access the Portal, email the OCSE Employer Services team 

at employerportal@acf.hhs.gov for a demonstration or to begin the registration process.  

Are you receiving your child support orders electronically?  

You can learn more about automating the Income Withholding for Support (IWO) form and 

making the process convenient, accurate, and fast with electronic income withholding orders (e-

IWO). Email the OCSE e-IWO team at eiwomail@acf.hhs.gov for more information or to begin 

the registration process.  

https://www.americanpayroll.org/news-resources/apa-news/federal-news/2019/02/28/electronic-

resources-for-managing-child-support-income-withholding-orders 

 

mailto:employerportal@acf.hhs.gov
https://www.acf.hhs.gov/css/resource/e-iwo-answers-to-employers-questions
https://www.acf.hhs.gov/css/resource/e-iwo-answers-to-employers-questions
mailto:eiwomail@acf.hhs.gov
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