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IRS Discontinues W-2 Verification Code Program - The IRS announced it will discontinue 

the Form W-2 Verification Code pilot program for the 2019 tax year. The IRS said that because 

federal law now requires employers to submit Forms W-2 by January 31 each year, it can combat 

fraud and identity theft without the need for the verification code. 

In 2016, the IRS worked with four payroll service providers (PSPs) – ADP, Ceridian, Intuit, and 

Paychex – that placed a 16-character verification code on Forms W-2 issued to the employees of 

certain clients. Between 2016 and 2018, additional PSPs participated in the program and the 

number of W-2s on which the verification code appeared increased from approximately two 

million to more than 60 million. 

The Form W-2 verification code pilot program “marked an unprecedented cooperative effort 

between payroll service providers, employers, tax software providers, tax professionals, the 

Social Security Administration, and the IRS to identify new avenues to ensure the accuracy of 

information reported on tax returns and to identify fraudulent tax returns,” the IRS said. 

In its announcement that it would discontinue the program, the IRS “expresses its appreciation to 

the many stakeholders, especially the payroll service providers and industry software developers, 

who joined in the verification code project.” 

https://www.americanpayroll.org/news-resources/apa-news/federal-news/2019/10/04/irs-

discontinues-w-2-verification-code-program 

DOL Raises Weekly ‘White Collar’ Salary Threshold to $684 in 2020 - On September 24, the 

U.S. Department of Labor (DOL) released the final rules increasing the minimum salary level for 

the Fair Labor Standards Act (FLSA) “white collar” exemptions from $455 to $684 per week. 

The proposed rules, which were published in March, would have set the salary level at $679 per 

week. 

Other Provisions 

Effective January 1, 2020, the final rule: 

• Raises the salary threshold to $684 a week or $35,568 a year (up from $455 a week or $23,660 a 

year). This translates to a salary threshold of $1,368 for employees paid on a biweekly basis, 

$1,482 for employees paid on a semimonthly basis, and $2,964 for employees paid monthly. 

• Raises the total annual compensation requirement for highly compensated employees (HCEs) to 

$107,432 (up from $100,000 per year). 

• Allows employers to use nondiscretionary bonuses and incentive payments (including 

commissions) paid at least annually to satisfy up to 10% of the standard salary level. 

• Revises the special salary levels for workers in U.S. territories. The rule sets the salary threshold 

at $455 per week in Puerto Rico, the Virgin Islands, Guam, and the Commonwealth of the 

Northern Mariana Islands. In American Samoa, the salary threshold is set at $380 per week. 
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The rule has been submitted for publication in the Federal Register, but has not yet been 

scheduled for publication. A prepublication version is available on the DOL website. In addition, 

the DOL published a Fact Sheet and Frequently Asked Questions concerning the final rule. 

APA Resources 

Additional information about the new rule is available in a Compliance Update, which was 

emailed to APA members on September 24, and on the Compliance Hot Topics webpage 

covering the White Collar Exemptions. In-depth coverage of the rule will be featured in the 

October issue of Payroll Currently. 

https://www.americanpayroll.org/news-resources/apa-news/federal-news/2019/09/26/dol-raises-
weekly-white-collar-salary-threshold-to-$684-in-2020 

Withholding for Massachusetts Paid Family and Medical Leave Begins October 1 - The 

Massachusetts Department of Family and Medical Leave is reminding employers that 

contribution withholding for paid family and medical leave (PFML) begins on October 1, 2019. 

Previously, contributions were scheduled to begin July 1. A guide for employers is available on 

the state agency’s website. 

Required Withholding 

Effective October 1, 2019, employers must begin withholding PFML contributions from 

qualified employee earnings. Employers will be responsible for remitting employee and (if 

applicable) employer contributions for the fourth quarter (October 1-December 31) 

through MassTaxConnect by January 31, 2020. 

Exemption Application Deadline 

Employers that offer paid leave benefits at least as generous as those required under the PFML 

law have until December 20, 2019, to apply for an exemption. 

https://www.americanpayroll.org/news-resources/apa-news/state-local-
news/2019/09/27/withholding-for-massachusetts-paid-family-and-medical-leave-begins-october-1 
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